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The AGNC working party for Knowledge and Skills Framework was set up to develop generic KSF outlines for the different Genetic Counsellor grades.  The grades are described in the AGNC career structure document:

· Trainee Genetic Counsellor

· Genetic Counsellor

· Genetic Counsellor Principal

· Research

· Education

· Clinical

· Genetic Counsellor Manager

· Genetic Counsellor Consultant

While the KSF outlines created so far have been based on the generic job descriptions created by the AGNC for AfC, we have referred to the AGNC competency document.  The competency document highlights the specific skills required for Genetic Counsellors and therefore helps in identifying the specific dimensions appropriate for Genetic Counsellor roles.

There has been much debate within the working party group as to the interpretation of each dimension and the levels within each dimension.  Through a consensus approach, the working party has drawn the following conclusions about how the different dimensions within KSF relate to the roles of Genetic Counsellors across the UK.  The working party has also defined KSF outlines for generic Genetic Counsellor posts and Principal Genetic Counsellor posts in clinical, research, education, team leader roles.

1. The group felt that guidelines for levels of the core dimensions can be given.  These are on the generic GC and Principal GC outlines.

2. The group can also exclude the specific dimensions that do not typically relate to the roles of Genetic Counsellors:

· Exclusions are:




HWB 3, 4, 5, 8, 9, 10




EF1, 2, 3




IK1, 3




G3, 7, 8

3. This group can only offer recommendations about which specific dimensions might be appropriate for the roles of Genetic Counsellors.  

· There are significant overlaps between the core dimensions and the specific dimensions.  It is important not to have too many specific dimensions, as this will lead to requiring more evidence to support the appraisal process.  

· As a general rule of thumb: if a specific role/task forms a minimum of 20% of the post, then it is appropriate to have a specific dimension for it.

· Dimensions should only be used for the essential and permanent parts of the post.  Depending on the person who is in post at the time, there may be some temporary add-ons, eg Clinical Governance Lead, and if these go with the person rather than the post, then a specific dimension should not be added to the KSF outline for these.

4. These specific dimensions are / could be appropriate to the roles of Genetic Counsellors.  Not all these dimensions are to be used in all Genetic Counsellor roles.

· HWB2 – this is about the holistic assessment of an individual/family, ie in the context of self, family, socially

· HWB6 – this is about genetic assessment and diagnosis

· HWB7 – this is about offering intervention.  It could be used if the definition of intervention includes a counselling interaction that leads to an outcome.

· IK2 – may fit with some GC roles, in particular those involved in research.  The other IK dimensions are more specifically related to data inputters/processors, IT staff and library staff..

· G1, 2, 5, 6 – likely to be relevant for GC Principals and above.  Not all four G dimensions to be used in one outline, but different subsets will be relevant depending on the bias of the role:

· G1 – if 20% of the role covers teaching/education then this specific dimension could be used, eg planning/setting up courses or regular evaluated teaching sessions.  If less than 20% of the role covers teaching/education, eg non regular, one-off teaching, then these skills can fall under Core 2.

· G2 – service development

· G4 – where budgetary responsibility forms a key part (>20%) of the role; this is likely to be relevant for GC Manager, but reference the AGNC Career Structure document that states some GC Principals may have some level of budgetary responsibility

· G5 – for service development project leader roles, eg Macmillan posts

· G6 – management/team leader posts.

